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Introduction 
to the 
report



In 2019, Low Carbon 
was certified as a B 
Corporation (B Corp), 
an accolade the team 
is rightly proud to 
hold.  As part of the B 
Corp certification, we 
amended our corporate 
governance to include a 
legal obligation to balance 
purpose with profit. Also 
in 2019, we created our 
Sustainability Statement 
and clearly articulated our 
company values.
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Within our three strategic business pillars of 
Sustainable Growth, Operational Excellence 
and Our People, we achieved significant 
progress. We brought new renewable 
energy sites into our investment portfolio, we 
grew our Asset Management business, we 
conducted an in-depth staff engagement 
survey, created a green travel statement and 
continued to work on responsible sourcing 
for our business.



About 
Low Carbon



Low Carbon is a privately 
owned UK investment and 
asset management company, 
committed to making a positive 
and significant impact on the 
causes of climate change. 

We are in pursuit of a truly global 
low-carbon future through 
carbon emissions reduction. 

In practice, this means 
responsible and innovative 
investment in renewable energy 
projects, a commitment to 
protecting the earth’s natural 
resources and dedication to 
creating a low-carbon future for 
us all. 

We do this by leveraging 
our proven track record in 
development, construction, 
financing and management of 
renewable energy assets, both 
on balance sheet and for listed 
and unlisted third parties.
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Clean energy at scale
To date the Low Carbon platform has:

• developed 717MW of renewable energy
• generated sufficient clean energy to power more than 106,000 homes
• saved in excess of 143,000 tonnes of CO2 each year
• built an asset management portfolio in excess of 1GW 
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>106,000
Homes powered with clean energy*

>1 GW
Assets under management

CO2

>143,000
Tonnes CO2 saved each year*

717MW
Renewable energy developed

* Based on Low Carbon internal calcualtions usign Ofgem Typical Domestic Consumption Values and BEIS Carbon Conversion Factors



Strategic pillars
Our company vision is supported 
by three key strategic pillars which 
keep us focused on the bigger
picture; to have a positive and 
significant impact on climate change 
by helping to create a world with 
100% renewable energy. 

Sustainable growth
Expanding Low Carbon’s investment 
in renewables and maximising 
clean energy production is key to 
us achieving the greatest positive 
impact. Part of this process involves 
the creation of new partnerships and 
increasing the scale of investment. 

Operational excellence
Low Carbon is committed to 
maintaining exceptional standards 
throughout our operations. Our 
vision of 100% renewable energy 
for the world requires that we deliver 
excellence in everything we do; from 
asset management and biodiversity 
protection to responsible waste 
management and office energy 
efficiency.

Our people
At Low Carbon we recognise that 
our people make our vision possible. 
We value their unique skills, 
experience and commitment to 
the Low Carbon vision. Our people 
are catalysts for change and for 
this reason we equip them with the 
appropriate training opportunities, 
skills development and wellbeing 
support.

Sustainable 
Development Goals
Low Carbon’s goal is to create a 
genuinely low-carbon future, with 
energy production and secure 
energy supply at the heart of our 
communities in which we operate, the 
energy sector and government policy. 

This vision aligns with the aspirations 
and priorities set out in the United 
Nations Sustainable Development 
Goals (SDGs) and we are dedicated 
to ensuring our core operational 
activities contribute substantially to 
these principles. 

Our sustainable development 
interventions are targeted towards 
three SDGs in particular:

Goal 7 – Affordable and Clean Energy
Goal 13 – Climate Action, and 
Goal 15 – Life on Land 
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New in 
2019



In line with 
our ethos of 
sustainability, our 
continued efforts 
to embed this 
throughout our 
operations, and a 
desire to challenge 
ourselves to 
improve further, Low 
Carbon successfully 
became a B 
Corporation in 2019. 

B Corp
The vision behind B 
Corporations (B Corp) is a 
global economy that uses 
business as a force for good 
by balancing profit and 
purpose. 

The B Corp certification 
process assesses the 
overall positive impact of a 
company. The assessment 
looks at a company’s impact 
on its workers, governance, 
customers, community and 
the environment. 

Certified B Corps are legally 
required to consider the 
impact of their decisions 
on all their stakeholders. 
As part of Low Carbon’s 
application process, we 
made the decision to amend 
the Company’s Articles of 
Association to align with the 
B Corp legal requirements for 
certification. 

The revised articles of 
association now require the 
company to:
a) take into account the 
interests of a broader range 
of stakeholders when 
making board decisions; and

b) commit to producing 
an annual impact report 
assessing how the 
company has sought to 
have a material positive 
impact on society and the 
environment through its 
business and operations.

Our new B Corp 
certification sends 
a clear message of 
our commitment to 
sustainability and will 
enable us to work with 
like-minded businesses 
that are genuinely 
committed to having a 
positive impact. 

It also represents an 
important challenge for 
us to continually strive 
to do better, recognising 
that B Corp’s vision of a 
global economy which 
uses business as a 
force for good requires 
constant improvement 
and innovation from each 
member of the B Corp 
community. We are looking 
forward to this challenge 
and continuing to ensure 
that Low Carbon balanced 
profit and purpose. 
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Articulating Low Carbon’s values
While our vision and mission have remained unchanged since our formation, 
2019 saw significant progress in how we articulate our values.  The aim was to 
ensure our sustainability ethos is firmly embedded throughout every area of our 
organisation. 

Our values incorporate the personality and principles of the people that make up 
Low Carbon. They were created by our people, for our people and our aim is to 
allow them to guide our behaviour and decision making within Low Carbon. Our 
values speak to our motivations and commitment to climate change, our skills 
and expertise, our integrity and responsible practices and the pride we take in 
working together to bring about change. 

We care about climate change
We have made an active choice to work for a company that is making a 
difference to the planet.  Many of us have studied or worked in renewable 
energies or sustainability or have worked for companies with a green agenda. We 
are people who want to make the world a better place and we tend to carry this 
over into our lives outside work.

We are highly professional and great at what we do
Every person at Low Carbon brings a unique set of skills and experience and 
we respect each other’s expertise.  We are commercially astute, and we have 
an innate sense of quality and thoughtfulness.

You can rely on us
Integrity is vitally important to us.   We have built a reputation for quality and 
reliability.   Our clients and investors consider us trusted partners, and we have 
achieved this by setting high standards for the work we deliver, whether that’s in 
investment, development or asset management. 

We are catalysts for change
We have a high level of tenacity, autonomy and drive.  The combination of 
expertise and integrity means each of us can be trusted to use our energy 
wisely, to make the right decisions, to seek input when it’s required and to work 
effectively together.   

13       Low Carbon - Sustainability Report 2019



Low Carbon Sustainability 
Statement
In June 2019 we formalised our Low Carbon Sustainability 
Statement. The statement addresses the economic, 
environmental and social considerations which Low Carbon 
seeks to uphold throughout its operations as a responsible 
and sustainable business. 

All employees are expected to adhere to the Sustainability 
Statement and Low Carbon has committed to reviewing the 
Statement on an annual basis. Low Carbon’s Sustainability 
Statement is available here:
https://www.lowcarbon.com/sustainability-statement/
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Sustainable
growth



Progress in 2019
2019 has seen significant expansion 
in Low Carbon’s portfolio - this 
supports our goal of maximising 
clean energy generation at scale. Low 
Carbon’s development pipeline now 
totals more than 3GW of renewable 
energy.  Some notable progress in 
2019 includes: 

Zaporizhia onshore wind farm, 
Ukraine
VLC Renewables (VLCR), the 
Jersey-based fund established by 
Low Carbon and Vitol to invest in 
renewable energy generation, and 
LongWing Energy S.C.A. reached 
financial close in 2019 on the first 
phase of the 500MW Zaporizhia 
onshore wind farm in southeast 
Ukraine. 

Key measurables for the project 
include:
• 98MW phase 1 under 

construction
• 330,000 MWh of clean energy 

per year (which in Ukraine’s 
context is displacing coal fired 
generation)* 

• 170,000 households powered*

Battery storage, Ireland
In 2019, Gore Street and Low Carbon 
agreed a 160MW Irish battery storage 
deal for Northern Ireland and the 
Republic of Ireland. The Northern 
Ireland (NI) projects comprise a 
50MW site in each of Drumkee, 
County Tyrone and Mullavilly, County 
Armagh, and the Republic of Ireland 
(RI) projects comprise a 30MW site in 
each of Portersdown, County Kildare 
and Kilmannock, Country Wexford, 
Republic of Ireland. These projects 
are anticipated to be operational by 
2021.

Expanding Low Carbon’s 
investment in renewables 
and maximising clean energy 
production is key so that we can 
achieve the greatest positive 
impact. Part of this process 
involves the creation of new 
partnerships and increasing the 
scale of investment. 
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* Once the project is fully constructed.



Trust Power launch, UK
Trust Power is a wholly owned subsidiary of Low 
Carbon. Trust Power delivers immersive, personal 
energy usage data, technology and advice, enabling 
customers to make informed, cost-effective 
decisions and in so doing to lower their energy 
usage and costs. Trust Power launched Loop, its 
first consumer product, in October 2019. Loop is an 
energy-saving assistant designed to help customers 
reduce their electricity bills and their impact on the 
environment by:

•  tracking real-time electricity usage and costs
•  facilitating easy switching of electricity tariffs
•  guiding customers with easy ways to save by 

using less electricity.
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Wind projects, Orkney Islands
The Orkney Islands host some of the best wind 
resource in the world and both our projects at Costa 
Head and Hesta Head secured Contracts for Difference 
(CfD) in the UK Round 3 Auction for renewable power. 
Combined, the projects will contribute nearly 40MW 
of commercial scale island wind, enough power to 
supply approximately 23,000 homes each year. Once 
operational, the wind farms will provide significant 
economic benefit to the islands including a community 
benefit of £5,000 per MW installed and an additional 
£1,000 per MW installed towards fuel poverty.

Solar, Netherlands
The LC Energy team in the Netherlands successfully 
secured subsidies for four solar parks with a capacity 
of 46MW. With a strong pipeline in development 
we expect to see this number increase. For all 
our developments there is a strong emphasis on 
landscaping and biodiversity measures in keeping with 
Low Carbon’s ethos. Local development requirements 
include establishing a “test-field alliance” to experiment 
with different solar panel orientations, spacing and 
types to assess the impact on underlying soil quality.
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Continued focus
Investment in renewable energy
Since formation, our 60+ strong team has enabled the deployment of more than £500m 
of capital into large-scale renewable energy projects in support of our company ethos of 
mitigating the negative effects of climate change.
 
Low Carbon is one of the longest established players in the UK solar PV and renewable 
energy investment sector with a proven track record. While still very much a UK company, 
we are also leveraging our expertise to expand into new markets including the Republic of 
Ireland and the Netherlands. 

As part of our investment strategy, Low Carbon has funded the development of 320MW 
of large-scale UK solar, enough to power more than 106,000 homes and saving 143,669 
tonnes of CO2.

We continue to grow our renewable energy impact. By leveraging our unique investment 
model, we have a development pipeline of more than 3GW in the UK, Ireland and 
Netherlands across solar, wind, energy storage, waste to energy and reserve power 
projects.



Operational
 excellence



Low Carbon is committed 
to maintaining exceptional 
standards throughout our 
operations. We strive to deliver 
excellence in everything we 
do, from asset management 
and biodiversity protection to 
responsible waste management 
and office energy efficiency. 

Progress in 2019
Asset Management
Our Asset Management business has 
grown significantly since the company 
formation, and by the end of 2019 
it was estimated to be the second 
largest business of its kind managing 
operational solar energy assets in the 
UK. 

The Asset Management team’s focus 
is on optimising the performance of 
operational renewable energy assets. 
In  2019 the team were managing 
more than 1.1GW across120 sites 
for Low Carbon and third parties. 
Combined, these assets produce 
more than 900,000MWhs annually.  
That is enough clean energy to power 
more than 310,345 homes and save 
415,971 tonnes of CO2 each year. 

310,345
Homes powered with clean energy*

415,971
Tonnes of CO2 saved each year*
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* Based on Low Carbon internal calcualtions usign Ofgem Typical Domestic Consumption Values and BEIS Carbon Conversion Factors



Green Travel Statement 
In June 2019 we formalised Low 
Carbon’s approach to sustainable 
travel in our ‘Green Travel Statement’.

This document sets out Low Carbon’s 
commitments to reducing our 
environmental impact of travel related 
to the company’s business activities. 

The Green Travel Statement highlights 
a three-staged approach: 

1. reducing the need for travel
2. reducing emissions from 

necessary travel
3. making our travel process more                          

efficient

All employees are expected to adhere 
to this statement and are regularly 
reminded to consider all available 
options before arranging travel for 
business reasons. Low Carbon also 
commits to reviewing the Green Travel 
Statement on an annual basis. 

In addition, since February 2019 we 
have been tracking our corporate 
travel carbon footprint in order to 
offset these carbon emissions. 
Offsetting our carbon emissions 
from travel is an important first step 
towards becoming carbon neutral, 
and it reinforces Low Carbon’s ethos 
of mitigating the negative effects of 
climate change.

When it came to choosing a method 
to offset our carbon emissions, 
multiple routes were explored, with 
tree planting being selected as the 
strongest fit for Low Carbon. 

Planting trees is complementary 
to what we do in renewables and 
biodiversity, it is measurable and has 
a positive environmental impact, and 
it enables Low Carbon to create a 
long-lasting legacy.  

The Committee on Climate Change 
(CCC) published a report in May 
2019 that outlined a stark increase 
in woodland expansion needed to 
achieve net zero carbon emissions 
by 2050. The CCC analysis 
suggests that 23,000 hectares of 
net woodland increase is required 
annually for the next 30 years, 
moving the UK from 13% to 17% 
woodland cover. This equates to a 
million new hectares of woodland 
cover, and some 1.5 billion trees.  

Offsetting our travel emissions by 
planting the right species of trees 
in the right locations is therefore an 
important contribution towards the 
increase in woodland needed to 
reach net zero carbon emissions by 
2050. 

Responsible sourcing
Sustainability is core to Low Carbon’s 
approach to office procurement. 
From stationery, to cleaning items, 
food, and to the couriers we use 
and energy suppliers we buy from, 
we work hard to ensure that the 
products we buy do not adversely 
affect the environment. 

Our commitment to responsible 
sourcing even reaches the gift we 
choose for our staff at Christmas. 
Each year we carefully select a gift 
with a strong environmental message. 
From books about climate change 
to reusable water bottles and eco-
friendly hampers, we aim to ensure 
each gift will not be wasted but rather 
acts as an engagement opportunity 
for staff to think about how they can 
lead more sustainable lifestyles. 

This year we purchased everyone a 
corporate branded notepad made 
entirely without trees. The paper 
is made from stone and the whole 
book is 100% recyclable. The 
manufacturing process also demands 
a 60% smaller carbon footprint than 
traditional paper.

Collaborating to develop best 
practice
Low Carbon collaborates with various 
groups and individuals to develop and 
share best practice and views – an 
important part of our commitment to 
sustainable development. Last year, 
we collaborated with the Solar Trade 
Association to provide a case study 
for their research document titled ‘The 
Natural Capital Value of Solar’. Our 
case study highlighted the important 
role solar parks can play in enhancing 
natural capital by providing safe 
homes for bees. 

Similarly, we began a collaboration 
in 2019 with a professor specialising 
in Energy & Environmental Sciences 
from a leading UK University. We will 
be supporting a PhD study on the 
impact of solar parks on pollinators by 
providing access to our solar parks, 
framing the research deliverables and 
working with the PhD student to share 
best practice and learning as a result 
of the research. These collaborations 
will help others in the same industry to 
better understand how implementing 
environmental initiatives can improve 
their broader environmental impact. 

1.5 Billion
Will need to be planted by 2050
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Bee hives

Continued focus
Protecting biodiversity 
Low Carbon works to protect 
and promote sustainable land use 
and halt biodiversity loss across 
our solar sites. At all our solar 
parks, we partner with landowners 
and developers to implement 
comprehensive land-management 
programmes. Each aligns with 
the specific characteristics of its 
site. Whilst we pledge to protect 
existing flora and fauna, most parks 
benefit more from the introduction 
of extensive new planting and 
husbandry measures. We can 
improve the biodiversity of a site even 
further by introducing bee colonies 
to suitable sites and ensuring native 
planting is re-introduced if necessary. 

Sheep grazing
At our solar sites, Low Carbon is 
committed to working in partnership 
with local landowners to provide 
where possible a unique and 
innovative space for them to graze 
their sheep amongst the solar panels. 

Grazing sheep at our sites has 
proved to be hugely popular amongst 
our landlords for several reasons: 
the sites are secure which means 
the sheep are safe; there is no public 
right of way through the solar parks 
which means that lambing sheep are 
not disturbed; and the solar modules 
provide shelter from the winds and 
shade from the sun and rain. 

And it’s not just good news for the 
sheep - in generation terms, sheep 
are a creative and economical way 
to maximise solar yield as they keep 
grass and weeds from reducing the 
efficiency of the photovoltaic panels. 
If plants grow higher than the solar 
panels they cause shading, and if 
just one panel is in the shade, all the 
panels in that string will underperform.

Instead of having to mow the lawn or 
kill the weeds, the sheep do the job 
naturally. 

No toxic herbicides, gas powered 
mowers or trimmers are needed. 
Additionally, sheep are short enough 
not to block sunshine from most solar 
arrays, so they don’t typically disturb 
the equipment and they get to enjoy 
the shade under the panels on sunny 
days.  

There are currently sheep grazing on 
eight of Low Carbon’s solar parks. 
This equates to somewhere between 
1,310 and 2,100 sheep across those 
sites. 
 
Bee hives
Low Carbon’s solar parks are also 
home to more than 2 million bees 
in managed hives, a key action 
to prevent the extinction of a vital 
species. The UK has seen a decline 
in the number of bees in the last few 
years, however, Low Carbon’s solar 
sites provide secure environments 
with readily available food sources. 

Each of our hives house 
approximately 60,000 bees and 
they are tended regularly by trained 
beekeepers. In early 2019 we 
installed a trial beehive monitoring 
system in one beehive at one of our 
solar parks. The monitoring system 
provides data on the overall health of 
the beehive. 

Our beekeepers have remote access 
to this data which means they can 
keep a constant eye on the beehives 
even when they are not on site. With 
the help of our beekeepers, each 
year we bottle and distribute more 
than 400 jars of Low Carbon honey 
to promote the climate change 
message. 

We also believe that keeping bees on 
our sites is setting a positive example 
within the renewable energy industry. 
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Bee hives

This enables Low Carbon to use 
honey as a mechanism for engaging 
communities and stakeholders 
on the importance of how land 
management, biodiversity and clean 
energy generation work in harmony 
to mitigate the negative effects of 
climate change. 

Waste management
Our commitment to achieving 
operational excellence also means 
striving to reduce the environmental 
impacts of our ongoing business 
activities. We have continued with 
our recycling programmes in the 
London office and an update on 
progress this year can be seen 
below. 

Every office enjoys its coffee and 
at Low Carbon we are no different. 
Even with this accepted part of 
office life we have continued to look 
at ways to reduce our environmental 
impact. During 2019, we recycled 
30 bags of used aluminium coffee 
capsules, containing roughly 6,000 
capsules. In addition, we collected 
seven sacks of disposable coffee 
cups for recycling in 2019 equating 
to 35kg of waste prevented from 
reaching landfill.

Green travel
At Low Carbon we are committed to 
reducing the environmental impact 
of our business activities. Given that 
travel can take up a large proportion 
of a company’s carbon footprint, 
we have continued to take steps to 
ensure that green travel alternatives 
are available where possible. 

Hybrid and electric vehicles
The Low Carbon Asset Management 
team continues to use their hybrid car 
to service their portfolio of renewable 
energy assets and customers. The 
vehicle offers extended range but it 
also enables our team to minimise 
their overall carbon footprint while 
servicing our Asset Management 
portfolio. For shorter journeys to sites 
located closer to the team’s Exeter 
office, the Asset Management team 
use the all-electric pool of cars made 
available by Oxygen House. 

The team took delivery of the hybrid 
car in September 2017, and to 
date, it has covered 32,000 miles. 
This equates to a total emission 
of 5,611kg CO2e. This has saved 
4,291kg CO2e in comparison to 
using an average medium sized petrol 
fuelled car.   
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Results breakdown over 12 months December 2018 – December 2019

KGs recycled 7,910

KGs waste to energy 200

KGs anaerobic digestion 1,750

Tonnes CO2 saved 11

Trees saved 80

KWH generated 910



Our
people



At Low Carbon we recognise 
that our people make our 
vision possible. We value their 
unique skills, experience and 
commitment to the Low Carbon 
vision. 

Our people are catalysts for 
change and for this reason 
we make sure to equip 
them with the appropriate 
training opportunities, skills 
development and wellbeing 
support.

Progress in 2019
In 2019, Low Carbon introduced 
Workplace by Facebook; a work 
collaboration tool. We wanted to 
provide a space for employees 
to share updates and successes, 
distribute company announcements, 
and communicate and collaborate 
across projects in an informal but 
effective way. 

We have received a lot of positive 
feedback since we introduced 
Workplace and have found it has 
greatly improved the way in which 
we communicate across all levels 
as an organisation, and between 
office locations. As a company with 
multiple locations and employees 
spread across different floors in each 
building, having a tool that connects 
everyone has helped to build a 

strong, unified culture and ensures 
everyone feels part of the same Low 
Carbon family.

Also in 2019, Low Carbon 
introduced Cyclescheme for our 
employees. Cyclescheme is an 
employee benefit that saves the 
employee 25-39% on bikes and 
accessories. The employee pays 
nothing upfront and the payments 
are taken tax efficiently from the 
employee salary by Low Carbon. 
The scheme has been introduced 
as part of Low Carbon’s effort to 
encourage environmentally friendly 
transport options and promote 
employee wellbeing. 

In 2019 we responded to staff 
feedback regarding a corporate gym 
membership. 

Employees that are proud 
to work for Low Carbon

95.24% 
2019

2018

78.26% 
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Chasing Coral was released in 
2017 and follows a group of divers, 
photographers and scientists 
who set out to document one of 
the largest coral bleaching events 
ever seen and highlights how 
climate change is exacerbating the 
disappearance of coral reefs globally. 

In July we hosted a TED talk-style 
event with a theme around ‘learning 
for impact’. We invited 6 different 
speakers to speak on a variety of 
topics that informed and challenged 
our people to think about the 
climate and our work in renewables. 
We were joined by speakers from 
Aurora, The Committee on Climate 
Change and Global Action Plan. 

To mark the UN Climate Summit in 
September 2019 and the Global 
Climate Action Week, Low Carbon 
held a series of initiatives aimed at 
employee and wider stakeholder 
engagement.

Our people cited having access to 
a local gym with showering facilities 
was an important part of their health 
and wellbeing. Low Carbon values 
the commitment and hard work of 
our employees, and while working 
hard is important, we also want to 
ensure that our people are happy 
and healthy. With this in mind, 
Low Carbon created a corporate 
discount at a national gym for all 
Low Carbon employees to enjoy. 

Engagement survey
In 2019 Low Carbon committed to 
conducting an engagement survey 
to identify and build on the strengths 
and talents of our workforce, and 
to ensure that our employees 
are given a voice to contribute 
open feedback. Low Carbon 
acknowledges that engagement 
surveys are strategically important 
to direct organisational growth, but 
they are also key in building a culture 
in which employees feel valued and 
motivated. 
We conducted the first full 
engagement survey in December 
2018, releasing the results in January 
2019. In June 2019 we carried out 
another “pulse check” engagement 
survey to measure our progress to 
date. Some of the results can be 
seen below. 

95.24% of employees agree that 
they are ‘proud to work for Low 
Carbon’, compared to 78.26% in 
January. At Low Carbon we are 
determined to create a workplace 
that our employees can be proud of 
as this can only bring positive results 
and engaged employees, both of 
which contribute to our success. 

76.19% of employees agree that 
they receive the information and 
communication needed to do 
their job effectively, compared to 
65.21% in January. We have worked 
hard to improve communication 
over the past year, both between 
departments and from the senior 
leadership team. 

83.34% of employees agree that 
they feel that they are ambassadors 
for reducing the lasting impact 
of climate change, compared to 
73.92% in January. At Low Carbon 
we are hugely proud of creating a 
workspace where employees feel 
connected to our mission and feel a 
sense of responsibility to uphold this 
mission beyond the workplace. 

82.61% of employees agree that 
they work in an environment where 
they feel comfortable admitting 
mistakes or errors. Low Carbon 
believes that failures, and the 
lessons they provide, are embraced 
alongside our successes so we can 
all learn and grow from mistakes. 
We work hard to ensure our people 
understand and experience this 
approach and are not afraid of 
making mistakes. 

Staff engagement and events
Every year at Low Carbon we 
carefully curate a selection of events 
to engage and inform our people 
around topical sustainability issues. 
These events are a good opportunity 
for the wider team to get to know 
one another better, but also to learn 
about the broader challenges posed 
by climate change and to find out 
how our work at Low Carbon is 
responding to this. 

We started off 2019 with an inspiring 
talk from Paul Rose, former Vice 
President of the Royal Geographical 
Society, former Base Commander 
of Rothera Research Station in 
Antarctica and current Expedition 
Leader for the National Geographic 
Pristine Seas Expedition. Paul spoke 
to us about his own experience 
leading expeditions and seeing the 
effects of climate change first-hand. 

In March we screened a showing 
of the film ‘Chasing Coral’ at the 
Science Museum in what was a very 
thought-provoking and successful 
engagement event. 

76.19%
receive the information 
needed to perform

83.34%
agree that they are climate 
change ambassadors
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From 20th – 27th September 
we implemented an overlay on 
the Low Carbon website which 
read ‘The Low Carbon website is 
joining the Global #ClimateStrike 
today. Will you?’. 

Through the course of the week 
we also used our Low Carbon 
social media accounts to post 
constructive climate stories and 
key outputs from the UN Climate 
Summit. Internally, we set up 
a pledge wall in the office and 
encouraged staff to post their 
own personal climate pledges. 
We also posted a daily useful tip 
or practical individual action that 
everyone can take to mitigate 
climate change, and these were 
shared on our internal intranet and 
Workplace platform. 

In addition to these actions 
we also wanted to take an 
immediate and tangible action 
to mark Climate Action week, 
so we dedicated half an acre of 
woodland via the Woodland Trust.

The woodland area is located 
in Surrey and was one way for 
Low Carbon to demonstrate our 
solidarity with those seeking climate 
justice for everyone.  

Sustainability workshops
In November 2019, Low Carbon 
conducted a series of sustainability 
workshops with staff. The purpose 
of the workshops was to educate 
and inform staff about sustainable 
business practices and gather 
staff feedback on the sustainability 
issues they perceived to be most 
important for Low Carbon. 

20 people attended and engaged 
with the workshops, offering 
valuable insight and important 
stakeholder contributions that 
will help to shape Low Carbon’s 
approach to sustainability in 2020 
and beyond. 
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Looking 
ahead 
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Continuing progress
Low Carbon’s progress in 2020 will remain tightly aligned to our 
company goals and our three strategic pillars of Sustainable Growth, 
Operational Excellence and our People.  

Sustainable growth
We will continue to grow our development portfolio and build 
momentum in securing responsible investment in renewable energy - 
a critical measure in the fight against climate change.

Operational excellence
Low Carbon will remain committed to maintaining exceptional 
standards throughout our operations. We expect to consolidate the 
growth in our Asset Management portfolio, ensuring that each site in 
the more than 1GW under management performs to expectation and 
budget.  Low Carbon will continue to protect biodiversity on each our 
sites and work in partnership with landowners to support agricultural 
best practice. Within our own operations we will continue to find ways 
to improve and be more efficient at each Low Carbon office location 
from energy efficiency to recycling, waste management, and green 
travel. Combined, these efforts will help Low Carbon to progress and 
thrive as a growing B Corporation. 

Our people
We recognise that our people make Low Carbon’s vision possible. 
Our people are catalysts for change and champions of climate 
change. We will continue to provide them with the appropriate 
training opportunities, skills development and wellbeing support to 
ensure they and Low Carbon succeed in our shared vision.




